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 Rose Bowl Young Advisors 2015-2016 - Case Studies 

As we embark on our second round of employment I caught up with the first  
cohort of Young Advisors to see what they are up to now and hear their  
reflections on their time working at Rose Bowl.

Name: Chloe Olden
Age: 17

Profile: Chloe grew up and still lives on the New River Green 
estate. As a child she attended Rose Bowl before feeling she 
had outgrown it. Chloe’s younger sister still attends Rose Bowl 
and she was offered the job through her. Chloe began at Rose 
Bowl lacking in confidence when it came to speaking in front of 
others and getting her point across. This didn’t last long…

Role: Chloe took on a lead role in fundraising and a deputy role 
in events management whilst working as a Young Advisor 

Achievements: Working alongside Lucy Watt, she undertook 
research into viable funding options for Rose Bowl and 
helped to produce a guidance document for Isledon. She also 
attended a local workshop on crowd funding. Chloe’s efforts, 
commitment and passion saw her compete against four of the 
other Young Advisors for the chance to be promoted to a 
Senior Young Advisor. Her new role required her to continue 
working at Rose Bowl as a mentor and advisor to the new 

cohort, as well as supporting Isledon senior management on 
various company-wide initiatives. 

Where am I now? Chloe’s stint as a senior Young Advisor was 
short lived, not due to her lack of commitment but through her 
attracting the attention of others across the organisation. She 
quickly presented as ready to step up even further and within 
a couple of weeks was covering staffing of our bookings team. 
Her quick thinking, ability to learn complex procedures and 
conduct herself in a highly professional manner has seen her 
hired as a Bookings Coordinator Apprentice.

Chloe’s advice to the new cohort: “Be open minded and 
try everything. A lot of us started thinking we knew exactly 
what we were good at and exactly what we wanted to do but I 
was challenged to do more and new things. It was great.”
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Name:  Joel Francis-Cross  
Age: 19
Profile: Joel has grown up on the estate and was an 
occasional user of the hub. His main passion is music and song 
writing. Joel decided very early on that education was not the 
right route for him and when he came to us at the start of the 
project he was fairly unsure as to where he wanted his career 
to go. By the end of his time with us at Rose Bowl he was 
drawn to the prospect of getting his Youth Work qualification.

Role: Programming – with a focus on attracting 16+ users to 
Rose Bowl 

Achievements: While working on projects at Rose Bowl, Joel 
caught the attention of Penguin Publishing and was offered 
a two-week placement in their marketing department. Joel 
was shortlisted for the promotion to Senior Young Advisor and 
despite not being appointed he was in reserve for the position.
 
Where am I now? Despite recently moving away from 
London Joel has returned regularly to support key events 
such as the Summer Celebration. Joel also co-devised and 
supported the running of our 15 Hours music project over the 
Summer.

Joel’s advice to the new cohort: “Work hard and get 
noticed. Isledon provides so many opportunities to develop 
skills, make the most of them”

Name: Zarin Haque 
Age: 15
Profile: Zarin was one of our youngest appointments but you 
would never have guessed this. She conducted herself with an 
abundance of confidence and passion.
Role: Whilst in post Zarin undertook the lead in Outreach. 
Following on from one of their first assignments, surveys in 
the local community, she became enthused by the potential to 
connect better across the borough and beyond. 
Achievements: Constructing clear and precise speeches 
and arguments. Whilst in position Zarin strengthened our 
thinking around outreach and schools, conducting a series of 
productive meetings with her head of year at Highbury Grove.
Where am I now? While working as a Young Advisor Zarin 
applied to become an Islington Youth Councillor and is still 
going strong.  Her time at Rose Bowl inspired her to fight 
the cause for better youth provisions in Islington. She has 
taken her knowledge and experience from her time with us to 
influence from a place of knowledge and insight.
Zarin’s advice to the new cohort: “Be passionate and 
enthusiastic, it goes a long way”

Name: Mia Lieberson
Age: 17
Profile: Mia grew up just down the road from Rose Bowl on 
the New River Green estate. This was her first job and she was 
very nervous and shy to start with. She came to us through 
her mum who had supported Rose Bowl in the past. 
Role: Mia took a lead role in exploring interior design options 
for the renovation of the main space. She took her role really 
seriously and was proactive in visiting galleries and local places 
of interest to create a dynamic mood board to help the group 
make their choices.
Achievements: Mia is now in her second year of A Levels and 
is balancing her studies with the challenge of being a mentor 
to year 7 and year 8 students in her school. Mia was picked to 
do this for a second year running.
Where am I now? Mia says ‘The job really helped my 
confidence in speaking to people and giving presentations 
- It allowed me to gain insight to what jobs in the future 
may be like. I have recently finished training to be working 
as a youth facilitator at Tender, a company which uses art 
therapy to engage children who have been in or experienced 
violent relationship. I am doing this alongside finishing my A 
Levels. Being a Young Advisor really helped me discover that 
I wanted to work with children and help make a change in the 
community’
Mia’s advice to the new cohort: “Don’t be scared to speak 
up. I was but Rose Bowl and this job was the perfect place 
for me to practice speaking with and in front of others about 
things I really cared about”

Name: Ronnie Hassell
Age: 17 
Profile: Ronnie lives locally and came to the role through his 
connections with Chloe. He was keen to pursue roles that 
would help him develop a better understanding of business 
plans and architecture.
Role: Ronnie led on research into structural change and 
architecture, setting up and conducting meetings with local 
designers and architects.
Achievements: Ronnie says that his time as a Young Advisor 
helped him develop the confidence to make choices, conduct 
research, and feel comfortable approaching people for career 
advice and pursuing developmental opportunities. He credits 
his time at Rose Bowl for his improved team work skills, 
something which was picked up on in his assessments for his 
apprenticeship.
Where am I now? His introduction at Rose Bowl to industry 
professionals and insight in to the realm of architecture led 
him to pursue structural engineering. He has just started an 
apprenticeship in that exact field.
Ronnie’s advice to the new cohort: “This is a great chance 
to experiment with things you think you might like to do for 
a career. I got to meet first class architects and designers and 
talk to them about my future career thoughts”
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Costs
2015/16 Young Advisors  
Young Advisor pay   £1,358 
Lead Facilitator   £2,672 
Programming costs   £382 
Professional Consultants  £588 
Reporting   £500 
TOTAL   £5,500

Facts and 
Figures…

sessions

collective teamwork 
hours

hours of independent 
meetings and interviews

trips

events

community outreach 
days

large scale Summer 
Celebration

Between June 2015 and 
March 2016 the Young 
Advisors undertook…

36
903
112 
11
5 
2 
1

We met the Friends of Rose Bowl for the first time 
and gave them a tour of the hub through our eyes, 

demonstrating our visions for its future...
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Trips
The team has undertaken various visits for market research. 
They have been on group visits to Body and Soul, Global 
Generation, Gillespie Nature Park and Camley Street 
Nature Trail, as well as independent visits to areas of interest 
and inspiration across London including Tate Modern and Box 
Park in Shoreditch.

People
Over the last nine months the young advisors have sought the 
advice of a wide range of experts and professionals. They have 
attended sessions with local interior designer Sian Colley 
and architect Josh McCosh. They have interviewed Body 
and Soul’s CEO Jed Marsh where they gained a valuable 
insight in to a charity that caters for all age ranges in one 
space, under one programme, not dissimilar to Rose Bowl. They 
have also been working closely with Rachel Egan to explore 
emerging concepts and new visions for Rose Bowl’s future.

Moments
Back in September 2015 their first team assignment was to 
support the first ever Rose Bowl Summer Celebration. The 
young advisors led the community engagement stall and 
undertook outreach through surveying and talking with local 
residents.  The Winter Warmer saw the group support our 
Words in Action – Intergenerational Group to create an inviting 
and festive feel to Rose Bowl, inviting local families to join in 
celebrating the achievements of the Rose Bowl young people.

At various stages the group have represented Rose Bowl 
as a team and individually, with Ronnie and Chloe attending 
Islington Hive’s fundraising workshops and Joel representing 
Rose Bowl at a high profile Penguin book launch. More 
recently they were making sure their voices were heard at 
Islington Giving’s Using Free Time Better conference.

From Rose Bowl Young Advisors to  
Initiative Assistants
Towards the end of their contract we were delighted 
to offer an opportunity for promotion and they were all 
welcome to apply. Due to the high level of ability and skill 
they demonstrated during their time at Rose Bowl we were 
not ready to say goodbye to them and saw great value in 
continuing their involvement in some way. All six of the final 
YA’s were invited to apply for the promotion to Senior Young 
Advisor or reapply for a second term of working at Rose 
Bowl. 4 out of the 6 applied for the promotion and after stiff 
competition and some very impressive interviews, Chloe and 
Zarin were promoted to work Isledon-wide.

Y
O

UN
G ADVISOR

S

Y
O

UN
G ADVISOR

S

PLEASE CUT CAREFULLY AROUND RED CIRCLES AND FOLLOW THE 
INSTRUCTIONS THAT CAME WITH THE TRANSFER PAPER
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Name: Daniel Castro
Age: 16
Profile: We met Daniel during a summer Youth Reporting 
Team project where his intelligence and engagement with 
current affairs and issues that impact on young people really 
stood out. Daniel started the summer project with us shy and 
lacking in confidence but by the end of the project he was 
rising high and leading the team of youth reporters. We were 
particularly impressed by his attention to detail and ruthless 
editing skills.
Why did you apply for the job? I applied for this job 
because I have recently started doing my A-levels and decided 
that I wanted to expand my extra-curricular activities, so I 
asked about any job opportunities and decided to dedicate 
some of my time to help develop Rose Bowl.
Areas of interest: I’m particularly interested in programming 
and the social media aspects of the work we’ll be doing. 
This is mainly because I want to help expand the range of 
opportunities offered at Rose Bowl, as young people in the 
higher age range may be more interested in doing different 
activities than available. Also, I want to explore the possibilities 
available through social media, as I think it’s a very important 
area in bringing in new people. I know that my strengths may 
lie in these areas as opposed to some others, but I could also 
help with the interior design!
What is your biggest wish for the future of Rose Bowl?
I hope that Rose Bowl can develop to become a place where 
different kinds of people can come to hang out and have a nice 
time, I know that at the moment a lot of younger people come 
along, but I want to see a larger diversity, and hopefully we can 
get closer to achieving that.
What do you hope to gain from your time at Rose 
Bowl? I’m hoping to meet some new people and try out some 
new things. This is my first job so I don’t really know what to 
expect but I guess I’ll see where it takes me. Honestly, I just 
hope that I get to use my time productively to make Rose Bowl 
a better experience for more people.

Name: Mubin Rahman
Age: 16
Profile: Mubin has been an on off user of Rose Bowl  who 
more recently stepped up to support the 15 Hours music 
project that took place over the summer. His evident 
enthusiasm and commitment to supporting other young 
people to take part in positive activities made him stand out 
to the staff at Rose Bowl. He is passionate about outreach and 
connecting with teens who may have lost their way and really 
keen to help develop a better offer for the over 16’s.
Why did you apply for the job? I applied for the job 
because I am at college and needed to find some work. I 
became interested on hearing about the job because I am 
interested in making my local area a safe place to be.
Areas of interest: I would like to focus on Rose Bowl’s social 
media strategy, as this is the most effective way to let people 
know what is going on. I would also like to promote Doctor 
Bike as something that should be brought back, this was so 
popular and helpful when it used to run and I think it should 
come back.
What is your biggest wish for Rose Bowl? My biggest 
wish for Rose Bowl and its future is for it to become a 
successful place for our community, the way it was when I was 
much younger. 
What do you hope to gain from your time at Rose 
Bowl? I would like to gain the experience of working in a 
environment like this and take the knowledge I get help me 
think of a way in which I could offer to run sessions myself at 
Rose Bowl sometime in the future.

 Rose Bowl Initiative Assistants 2016 -2017 – Introductory Profiles

One of Chloe and Zarin’s first assignments as Senior Young Advisors was to 
review their experience as Rose Bowl Young Advisors. During this reflection 
stage the subject of the job title came up. They both felt that the name 
needed to change and that the use of the word Young devalued the role 
and communicated something less professional than they would have liked. 
After some brainstorming and word play they came up with the title Initiative 
Assistants, which they felt suited the role.

Our four new Initiative Assistants
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Name: Grace Adenbode
Age: 21
Profile: Grace is a regular user of all things Isledon, taking 
part in numerous creative pursuits across each of the hubs. 
She popped up on our radar during the summer whilst she was 
involved in the Carnival Project and Summerversity. Grace 
was firing from all cylinders, performing, designing and even 
becoming an ambassador for Iindigo Arts due to her impressive 
contributions and hard work in the lead up to Notting Hill 
Carnival. Grace attempted university but found that it wasn’t 
for her and is now focusing her attention on developing her 
creative talents as well as wanting to contribute to progressive 
community engagement initiatives.
Why did you apply for the job? I applied for the role 
because I felt that I really embodied the characteristics that 
Isledon were looking for. I am passionate about making a 
change in this world and it starts with my surroundings, my 
community. So hearing about this project I was determined to 
get involved. Being a youth transitioning into adulthood I feel I 
am able to relate and see things from a different perspective, 
which is always a plus.
Areas of interest: Interior design is definitely what I would 
want to heavily be involved in during this time at Rose Bowl. I 
think I have a great skill in listening to loads of people and ideas 
and mixing and meshing them together so that it is a group 
effort and everyone is included.
What is your biggest wish for Rose Bowl and its 
future? I hope that our vision of Rose Bowl flourishes into a 
vibrant, lively youth club, comes to life and continues to do so 
for generations. 
What do you hope to gain from your time with Rose 
Bowl? I come to these sessions with an open mind and I plan 
to learn different things as I go along.

Name: Millie Lucraft
Age:18
Profile: Millie came to our attention through our relationship 
with Help On Your Doorstep and immediately impressed 
us. She is known locally and on the estate for her work 
with Arsenal as a community coach and had made a great 
impression on Help on Your Doorstep. 
Why did you apply for the job? I applied for the job due 
to the fact that I attended the Rosebowl as a child. I hope that 
I can help to develop it into what the young people currently 
using it would really like. Also, the Rose Bowl is a great space 
with a lot of potential and I would love to help with the 
creation of a new, exciting space.
Areas of interest: My area of interest would be developing 
girls football as this is currently what I do in my spare time 
within the local community. I would like to increase female 
participation in sport and hopefully develop teams at a later 
date. I would also like to help with the interior design in order 
to make Rose Bowl brighter and more inviting.
What is your biggest wish for Rose Bowl and its 
future? My biggest wish is for Rose Bowl to become much 
more popular and be a busy, exciting space; but for all ages, 
not just the younger ones. I hope that in the future it can be as 
popular with teenagers as Platform and Lift, especially in terms 
of the activities it can offer.
What do you hope to gain from your time with Rose 
Bowl? During my time at Rose Bowl I hope to develop my 
interpersonal skills e.g. communicating with others and 
developing the Rose Bowl’s relationship with the surrounding 
community. I would also like to work on my creative skills such 
as providing new ideas and implementing them effectively. 
Overall, I hope to make a difference within my local community 
whilst making the Rose Bowl a popular, stimulating and 
inspiring space for all of its participants/users.
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Each of the initiative assistants went through a formal 
application and interview process and impressed us particularly 
when they presented their ideas for key areas to develop 
at Rose Bowl. As you can see from their profiles they are a 
dynamic bunch who come to this project with a wide range of 
interests, skills and ideas. 

The next year will see them specifically focus on four key areas 
for development whilst adopting varying roles from lead to 
support positions. The idea is that each of them are leading 
on one project whilst the others assume a variety of roles to 
support the realization of the individual areas. 

Four Key Areas:
• Outside spaces 
• Interior improvements 
• Programming and outreach for 16+
• Girls Football Team 

Roles
Each Initiative Assistant will be able to pitch for a role or roles 
within each of the key areas, choosing from

  • Project Manager (lead)
  • Social Media Assistant 
  • Events Coordinator 
  • Fundraising Officer
  • Programmer 
  • Outreach Officer
  • Designer 
  • Researcher 
  • Marketing and Promotions Assistant 

When undertaking their various roles they will be matched 
up with an Isledon staff member who will mentor and advise 
them. 

Projected costs
2017/18 Initiative Assistants  
Initiative Assistant pay  £1,364 
Lead Facilitator £2,688 
Administration £98 
Programming costs £400 
Professional Consultants £450 
TOTAL £5,000 

In other news my colleague Jake Cosgrove, who has recently 
graduated with an MA in Anthropology and has extensive 
experience in Youth Work and Community Engagement, will 
be taking over from me in running the Rose Bowl Initiative 
Assistants. He has so far inducted the group and brought them 
to meet the senior management team at Isledon for a low 
down of the business and to share thoughts on fostering an 
even better version of Rose Bowl.

Millie, Daniel, Mubin and Grace look forward to welcoming you 
for a meet and greet at Rose Bowl very soon.

Best wishes,
Sinéad Emery
Senior Projects Manager 
Isledon Arts CIC
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Isledon Arts CIC, The Busworks, North Road, London N7 9DP                                                                                 
Sinéad Emery – Communiities Engagement Manager                           
sinead.emery@isledon.co.uk 07785 611753

NOV16724.MD Rosebowl case study.indd   12 10/11/2016   18:20


